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PECP-SWR-A

MEMORANDUM FOR All CHRA Southwest Region Employees

SUBJECT:  EEO Policy for Civilian Employees & Army Policy on Harassment

1.  As you all know from my previously issued Respectful Workplace Policy dated 30 November 2005, it is my intent that all Southwest Region managers, supervisors, and employees will properly carry out their responsibilities to ensure a respectful workplace – where all employees and customers are treated with fairness and dignity.  Discrimination, sexual harassment, or disrespect of employees and customers is not acceptable and will not be tolerated.  

2.  Yesterday through local EEO channels, I received the attached Army policies – Equal Employment Opportunity Policy for Civilian Employees and Army Policy on Harassment, both dated 9 October 2006.  I fully endorse the Army policies – they are absolutely essential to a healthy, productive work environment and mission accomplishment.  

3.  I expect all leaders, managers and supervisors to embrace and support these principles, take immediate corrective action when necessary, and ensure that employees feel free to seek EEO assistance without fear, intimidation, or reprisal.  I expect all employees to report harassing behaviors by using the local complaint process at their duty location or otherwise reporting allegations of harassment to management officials.

4.  All employees should be informed of this policy; as with other policies, it should be posted on your office bulletin boards.  







/s/
Enclosures




MARY M. RODRIGUEZ








CHR Regional Director







Southwest Region
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