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PECP-SWR-A
MEMORANDUM FOR ALL CHRA, SOUTHWEST REGION EMPLOYEES

SUBJECT:  Respectful Workplace

1.  It is my intent to provide a respectful workplace for all employees of the CHRA, Southwest Region.  My policy, in consonance with the Army policy, is that managers, supervisors, and employees will properly carry out their responsibilities to ensure a respectful workplace – where all employees and customers are treated with fairness and dignity.

a. Discrimination in any personnel action or behavior will not be tolerated.  

      All employees will be treated equally without regard to race, gender, religion,  

      national origin, color, age or physical or mental handicap.

b. Sexual harassment will not be allowed.  Each of us must make it our 

      responsibility to understand what constitutes sexual harassment, report incidents of 

      harassment to supervisors, and consult Equal Employment Opportunity advisors if 

      needed.

c. Disrespect of employees or customers will not be permitted.  Each of us is 

      responsible for ensuring that subordinates, colleagues and customers are treated with 

      dignity.

2.  I have high expectations and I know I will not be disappointed.  My expectations include a belief that supervisors and managers will fully support this policy by exemplifying expected behavior, swiftly investigating suspected problems, and taking appropriate corrective action.  Our organization should be a model for respectful treatment of individuals.  I know that I can count on you to ensure our workplace is one that others will want to emulate.








//s//







MARY M. RODRIGUEZ








CHR Regional Director








Southwest Region

DISTRIBUTION:

SWCPOC

CPACs, Southwest Region
ABC-C
Regional Staff

DEPARTMENT OF THE ARMY


OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL, G-1


USACHRA, SOUTHWEST REGION, 


301 MARSHALL AVENUE


FORT RILEY, KS  66442-5004


�November 30, 2005








PAGE  

