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LESSON 22

INJURY COMPENSATION

OVERVIEW_______________________________________________________ 

Introduction
Federal employees are entitled to benefits under the Federal Employee’s Compensation Act (FECA) for injuries incurred in the performance of official duties.  The FECA provides compensation and treatment to all employees who are injured on the job, regardless of the location of their employment or their Civil Service status.  

_____________________________________________________________________________

Purpose
This lesson plan explains the basic provisions of the Federal Employees Compensation Act (FECA) for on-the-job injuries. 

_____________________________________________________________________________
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Objectives

After completing this lesson you should be able to – 

· Identify the supervisor’s and employee’s roles and responsibilities when an on the job injury occurs.  

· Recognize the difference between a traumatic and a non-traumatic injury

· Identify the basic compensation and medical benefits under FECA. 

_____________________________________________________________________________

In this Lesson

This lesson contains the following maps:

Map Title
See Page 

Supervisory Roles and Responsibilities
      22-2

Employee Roles and Responsibilities
22-2

Medical Care
22-3

Injuries
22-3

Continuation of Pay
22-4

Compensation Benefits
22-4

Practical Exercise #22
22-5/6

Roles and Responsibilities

____________________________________________________________________________
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The Supervisor’s Responsibilities

Supervisors have a responsibility to enforce safety and health regulations and to ensure employees know what to do when injured at work.  To accomplish this, supervisors should become familiar with the procedures required by the Federal Employees Compensation Act.  Every possible effort should be made to reduce job-related injuries and to insure that the work site is a safe and healthy place to work.  At a minimum it is the supervisors responsibility to: 

· Enforce safety and health regulations 

· Ensure emergency medical facilities telephone numbers are known

· Ensure the employee receives prompt medical treatment and to accompany the employee to the treating physician

· Ensure employees know when and how to report job related injuries

· Provide forms CA-1 and CA-16 as appropriate and assist the employee in completing the forms

· Report all injuries/illness promptly

· Obtain information regarding any physical limitations and provide for light duty for the injured employee

· Investigate any accidents or injuries & controvert questionable claims when appropriate
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The Employee’s Responsibilities

Employees are responsible for observing good safety practices in the performance of their duties and reporting on the job injuries to their supervisor immediately; obtaining first aid and medical care as directed; and providing required written notice to their supervisors. 

______________________________________________________________________________
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Injured employees are entitled to medical care (including needed hospitalization at the agency’s expense).  The initial medical care is to be provided by any duly qualified local private physician or hospital of the employee’s choice.  If the injury is sustained on a DOD Installation and a dispensary, clinic, hospital or emergency room is maintained, the employee may be taken to that facility. 

______________________________________________________________________________

Injuries 
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Traumatic Injuries
A traumatic injury is defined as a wound or other condition of the body that is caused by external force – including stress or strain.  The injury must be identifiable by the time and place of occurrence and member or function of the body affected.  The injury must be caused by a specific event or incident or a series of events or incidents within a single day or work shift. 

Non-Traumatic Injuries
A nontraumatic injury is an occupational disease or illness produced by systemic infections; continued or repeated stress or strain; exposure to toxins, poisons, fumes, etc., or other continued and repeated exposure to conditions of the work environment over a longer period of time.  Employees must file a CA Form 2 to claim compensation for disability resulting from an occupational disease or illness.

______________________________________________________________________________

Continuation of Pay (COP) for Traumatic Injuries
Employees who sustain a disabling, job-related traumatic injury are entitled to have their regular 

pay continued for a period not to exceed 45 calendar days without charge to leave. This 45-day 

entitlement continues even if the employee’s appointment is terminated before the end of the 

period.  The 45-days begin the first full day or the first full shift on which the disability begins.  

At the end of the 45 days, the employee may either use available sick leave or enter Leave 

Without Pay (LWOP) status in order to receive compensation from the OWCP.  

Compensation and Leave for Non-Traumatic Injuries 


Continuation of Pay (COP) does not apply to persons disabled as a result of an occupational 

illness or disease - –hey are eligible for injury compensation benefits from the Office of 

Workers’ Compensation Programs (OWCP).  An employee who is unable to work due to a 

nontraumatic injury, occupational disease or otherwise not eligible for the 45-day pay 

entitlement, has the right to elect to receive pay for leave or to receive compensation.  The 

decision may be to take sick or annual leave or both, to avoid possible interruption of income.  If 

the employee elects to take leave and the claim for compensation is subsequently approved, the 

employee may arrange to buy back the leave used and have it reinstated to the leave account.

____________________________________________________________________________
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Loss of wages or wage earning capacity due to disability from a work injury entitles the employee to monetary compensation.  Compensation for temporary total disability begins on the fourth day after the employee’s pay stops (i.e. – the employee is on leave without pay for three calendar days).  An employee may elect to receive any income benefits he/she is entitled to under the Civil Service Retirement Act in lieu of compensation benefits and still be entitled to medical payments under FECA.  The employee may not, however receive benefits from both systems for the same period of time. 

____________________________________________________________________________

PRACTICAL EXERCISE #22  - INJURY COMPENSATION

PE – 22A

Review the roles and responsibilities listed on the left below and then identify whether the role or responsibility is assigned to the supervisor or the employee by placing an “x” in the appropriate block in column on the right.

      (A)
     (B)
     

Roles and Responsibilities
Supervisor
 Employee

Obtain information regarding any physical limitations



Obtain first aid and medical care as directed



Enforce safety and health regulations



Report all injuries/illness promptly



Observe good safety practices



Ensure emergency medical facilities telephone numbers are known



Controvert questionable claims



Investigate any accidents 



PE – 22B

Match the statements listed below to the word  in the selection key. 

Selection Key 

(A) = Traumatic Injury

(B) = Non-Traumatic Injury

(C) = COP for Traumatic Injury 

(D) = Compensation for Non-Traumatic Injury 



Statements 





  
  Selection
An occupational disease or illness produced by systemic infections.




The right to elect to receive pay for sick leave, annual leave or both to avoid possible interruption of income.




A wound or other condition of the body caused by an external force.




Continuation of regular pay for a period not to exceed 45 calendar days without charge to leave. 
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