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                DAPE-CP-W-A                                                                                             7 Nov 2002

              MEMORANDUM FOR SEE DISTRIBUTION

              SUBJECT:  External Standard Operating Procedure (SOP) E-02-08 for the Distribution and

              Processing of the Modern Defense Civilian Personnel Data System (MDCPDS) Reports on

              Individual Person (RIPs) 

                1.  PURPOSE:  To establish formal, consistent procedures for the management of the

              MDCPDS Reports on Individual Person.

              2.  SCOPE:  This SOP applies to all activities that receive RIPs from the West Civilian

Personnel Operations Center (WCPOC).  The MDCPDS produces Reports on Individual Person (RIPs) through the daily suspense routine.  These RIPs are standardized reports which provide information on individual persons and positions, and notify affected parties of pending or consummated personnel actions.   For a listing of all suspense-generated reports, please see the RIP Ready list available at http://www.cpocma.army.mil/mdcpds (navigate to the “Tools” page).  This listing provides the parameters required for each report to be produced.  

The MDCPDS provides the capability to disable a report by either turning off the report completely, so that it does not produce, or by turning off the printing of the report.  It is deemed safer to disable the printing of the report, so any reports disabled by the WCPOC will be done this way.  The WCPOC can only disable reports on the West Server.  Reports produced on the non-West Servers will be distributed to either the Civilian Personnel Advisory Center (CPAC) or the WCPOC’s Customer Focused Divisions (CFD).  A list of reports disabled Army-wide is provided at Enclosure 1.  

              3.  RESPONSIBILITIES AND PROCEDURES:



   a.  The WCPOC Information Services Division, Functional Automation Branch, will

distribute the RIPs generated from MDCPDS and coordinate disabling of reports.  Enclosure 2 lists the reports mailed to the Civilian Personnel Advisory Centers (CPACs).  Enclosure 3 lists the reports disabled per CPAC request.  Enclosure 4 lists the reports distributed to the Process Team Leads in Customer Focus Divisions within the WCPOC.

DAPE-CP-W-A

SUBJECT:  External Standard Operating Procedure (SOP) E-02-08 for the Distribution and Processing of the Modern Defense Civilian Personnel Data System (MDCPDS) Reports on Individual Person (RIPs) 

                   b. The CPAC forwards the report to the applicable manager and provides advice and assistance.









                                                       

                      /S/

4 Encls                                                                      KAREN L. WEBB

                                                                                  Director, West Civilian Personnel

                                                                                     Operations Center
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Enclosure 1

 CPOCMA SUSPENDED RIPS


TABLE 9  
TABLE 8 
SETUP LOGIC/COMMENTS

ACQBB
ACQBR1
Acquisition Employee Career Brief.  Report ACQBRR(ACQBA) was deleted and combined with this report since there were almost identical save a 





few 
words.  Not output from suspense.  Output when a position is designated as an Acquisition position, and a new employee is hired via NOA 1## 





to that 
position, report is then generated automatically OR output via user request (VSB).

  ARVRA
NARVRA
VRA Training Plan.  Not output from suspense.  Output when an accession action (1##) or conversion action (5##) is input to make the employee a 


VRA appointee OR can be user requested (VSB).


CRLWP
XCRLWP
Conversion to Career-LWOP. Suspense routine $AG. If Duty Status = 21 and Furlough NTE Start Date is not null and Date Conversion Career Due 




Is 
within  Furlough NTE Start Date thru  Furlough NTE Start Date plus 30 days then output CRLWP.


CVPER
CIVPER
Civilian Performance Rating.  Appears to be Air Force unique and is output from Legacy SAMUEL routine $AA and appears to do nothing more than 


produce a banner page, no other information is available at this time.


FEGL2
FEGLI2
FEGLI (Life Insurance) Followup Notice. Output from suspense routine $AA if Date FEGLI Eligibility Expires is not null and  Date FEGLI Eligibility 


Expires plus 11 days is equal to or less than the current date then output FEGL2 OR can be user requested (VSB).


FER01
XFER01
FERS Transfer Handbook.   Not generated from suspense.  Generated when Agency Code = NV and NOA = 140,141 and FERS Coverage not equal 


to A,E, or L and Retirement Code is = to 1,6,C,E,R, or T OR Agency Code is NV and any NOA and the Retirement Code (projected) is equal to 


1,6,C,E,R, or T OR agency code is not equal to AR or NV and the NOA is equal to 140,141 and the Retirement Code is equal to 1,6,C,E,R, or T.


JNB01
JNB-01
Initial Supervisory Training (TO CCPO Training Officer).   Not output from suspense.  Output from input of a 052, 1##, 5##, 7## or CAO action for a 


new supervisor and employee needs supervisory training OR can be user requested.


JNB02
JNB0-2
Initial Supervisory Training Backlog Notice.  Suspense routines $CC, $CD If Owning Agency = AR and Date Spvr/Mgr Prob Ends is not null and is 


within 9 months of current date then output JNB02 once during this period OR if v_supv_status = "1" and v_asgn_start_date  is not null and 


v_asgn_start_date plus 180 days is less than curr-date then Concatenate the values of v_supv_course_completed and v_type_emp_supervised to 


temp-variable and match against Table 134 to obtain value definition to be printed on output report JNB02 (output report one time).

   OB002                     TR Remark
Acquisition Months Experience.  Output from end-of-month suspect if Acquisition Months Experience is null but is acquisition.


PROBC
XPROBC
Expiration of Probationary Period.  Not output from suspense.  Legacy routine N10--generates  when Date Probationary Period Ends on all 




employees 
and advises user that this date has been changed to spaces along with intermittent days work (if applicable) and non-pay days Pro Per




has also been 
spaced out.


PSN01
XPSN01
Expiring Position NTE Date.  Output once as a result of suspense routine $AA if Position NTE date is within 7 days of current date  and position is 


UNENCUMBERED then output report once.


RETAN
RETANT
Re-Employed Annuitant(s) Retirement Annuity.  Output from C26 (CAO) routine and suspense routine $AA if agency = AF,NG,AR,NV and 


v_retirement_annuity_sum = zeroes and day-of-week = Friday.  Is output every Friday until update to the record causes the conditions to change.


  REV02
REV-02
Completion of Probationary/Trial Period.  Suspense routines $AX & $CC.  Output via user request (VSB) OR if agency = AR and Date Spvr Mgr Prob


Ends is not null and is within 120 days of current date output report once OR if End of Month and Date Prob Trial Period Ends is within 120 days of 


current date then output report REV02 for both Army CA/CL this report one time during the 120 period and once at the End of Month.

  RP617
SEPBRF
Separation Brief.  Not output from suspense.  Output when a CAO LOSS action occurs OR a 3## action is input.


and v_date_spvr_mgr_prob-ends is not null and  is within 90 days of curr-date then output report once during this period.

  RP666
TR-011
Notice of Completion of VRA Requirements.  Output via user request (VSB) OR suspense routine $BH if agency not equal NG and 


LWOP NTE Date is within 30 days of current date then output report RP749 once during this period.

  RPPRF
PERFWP
Initiate Performance Work Plan.  Output from the input of a 1##, 5##, 7## or CAO action on a new employee or a current employee who has moved 


into a new position and a new work plan is needed and tells supervisor to ensure one is done with 30 days of the employee moving into the new job 


OR can be user requested.

  RSPEP
XRSPEP
Army Special Employment Program. Output from SAMUEL routine $AA if agency = AR and SPEP Graduation Date is null and SPEP Graduation








Date 
is less than 2 months from curr-date then output report RSPEP once.

  SPROB
SUPROB
Zero (0) in DIN J5I.  Output from suspense routine $AA if EOM (end of month) and v_spvr_mgr_prob_completion = 0 and agency = AF,04.  Report 


output once from end of month routines.

  WGIAU
XWGIAU
Within Grade Increase Processed -  Audit Trail RIP.  Dates printed on this report will reflect PAST dates.  WGIs are no longer output thru suspense. 


Have their own separate routine.  Output from Legacy SAMUEL routines INT, N17, N18, N25 which are now auto WGI, so when WGI is 


consummated, report will be written out and provides audit trail to HRO to verify and notifies them that non pay time may not have processed yet and 


when it does, WGI may be correcting or cancelling if they had more than the allowable non pay time for the WGI.

Enclosure 2


RIPS SENT TO CPACs
 TABLE 9 
TABLE 8 
SETUP LOGIC/COMMENTS
  APEX1
XAPEX1
Expiration of Temporary or Limited Appt. Suspense routines $AE and  $BE.  If Date Limited Appt Expire is not null and within next 30 days and 

day-of-week = Friday OR if Date Limited Appt Expire is not null and is equal to or less than current date, then output report once.  NO PAGE EJECT


 REPORT
  EXNP1
XEXNP1
Expiration of Furlough/LWOP/Suspension. This is a no page eject report.  Output from  suspense routine $AA, $AP, $BD, $BI, $BL.  If  Furlough 

NTE Date is within next 14 days and day-of-week = Friday then output report EXNP1 each Friday until update to Furlough NTE Date occurs OR If 


LWOP NTE Date is within 21 days of current date or has expired and day-of-week = Friday then output report EXNP1 each Friday during this period 


OR if  Date Suspension Under 30 Days  is within 17 days of curr-date and day-of-week = Friday then output report EXNP1 each Friday during this 


period OR if  Date Suspension Over 30 Days is within 14 days of curr-date and day-of-week = Friday then output report EXNP1 each Friday during 


this period OR if Date LWOP Detrm Due is not null and is within 30 days of current date and day-of-week = Friday then output report EXNP1 every 


Friday while this condition is true.


FEGL2
FEGLI2
FEGLI (Life Insurance) Followup Notice. Output from suspense routine $AA if Date FEGLI Eligibility Expires is not null and  Date FEGLI Eligibility 

Expires plus 11 days is equal to or less than the current date then output FEGL2 OR can be user requested (VSB).


FEHBT
FEHB-T
Last Notice Named Temporary Employee May Now Be Eligible for Health Benefits. If Date Temporary Eligibility FEHB is within 31 days of current




 Date 
OR if Date Temporary Eligibility FEHB is 10 days past current date (10 days expired) then output report one time OR can be user requested




 (VSB).
 

   FER01
XFER01
FERS Transfer Handbook.   Not generated from suspense.  Generated when Agency Code = NV and NOA = 140,141 and FERS Coverage not equal 

to A,E, or L and Retirement Code is = to 1,6,C,E,R, or T OR Agency Code is NV and any NOA and the Retirement Code (projected) is equal to 


1,6,C,E,R, or T OR agency code is not equal to AR or NV and the NOA is equal to 140,141 and the Retirement Code is equal to 1,6,C,E,R, or T.

   FERS2
FERS-2
FERS Transfer Decision Period.  Output from 1##, 5##, or CAO actions if FERS Eligibility Expiration Date has a value in it OR report can be user 

requested (VSB) -- for previous federal employees covered by CSRS who either returned to government service within one year or more than one


year 
but had more than 5 years previous civil service and is eligible for FERS and notifies them that their options to enroll  in FERS is about to 


expire.

   FERSS
FERSSS
Expiration of FERS Transfer Decision Period. Output via user request (VSB) OR output from suspense routine $FE if Owning Agency not equal 

11,26,AR,DD,NV and Retirement Plan = 1,C,E,R,T and Assignment Start Date plus 6 months is within 30 days of current date then output report 


once.


LWOP1
XLWOP1
Employee with One Year of Non-Pay Time.  Suspense routine $BL. If end-of-month process and Date LWOP Determination Due is not null and is 

equal to or less than current date then (1)  Change Date LWOP Detrm Due to Date LWOP Determ Due plus 6 months   ( 2)  Output report LWOP1 


OR If Date LWOP Detrm Due is not null and is equal to or less than curr-date (expired) then 1)  Change Date LWOP Detrm Due to Date LWOP 


Detrm Due plus 6 months   (2)  Output report LWOP1   (3) then exit procedure.


RP622
TR-013
Supervisory Certification for Step Increase.  Output when a WGI processes, except for Dept. of Navy (Navy gets WGINA only) OR output via user 

request (VSB) .


RP664
TR-009
Supervisory/Managerial Probation Completion Notice. Not output from suspense.   Output via user request (VSB) OR if agency not equal




 AF,04,26,DD 
 and v_date_spvr_mgr_prob-ends is not null and  is within 90 days of curr-date then output report once during this period.

  RP676
TR-017
Notice of Completion of Probationary Period.  Suspense routines $AX.  Output via user request (VSB) OR if (agency = AF,04 and 




v_psn_occupied_id 
= "1"  or  agency not equal NG,AF,04,DD,26,NV,AR) and v_date_prob_trial_period_ends is within 90 days of curr-date then 




output once during this 
time period.

  RP680
WGI-04
Appraisal for Step Increase.  Output via user request (VSB) OR  suspense routines 48C, $GM, $WA, $WT but can find no setup logic in suspense 

for these routines--need more info.

  RPTSP
TSPFER
Eligibility for Thrift Savings Plan Letter.  Output from user request (VSB) OR output Agency = WH03 and TSP status = "I" and retirement plan  = 

K,L,M,N and the TSP eligibility date is within the next 30 days then generate report one time only OR If the agency is other than WH03, DD04, AF## 


and TSP status = "I" and retirement plan  = K,L,M,N and the TSP eligibility date is within the next 60 days then output one time only OR if TSP 


status = "I" and TSP Eligibility Date becomes expired, suspense updates TSP status to "E", updates the TSP Status Date to the TSP Eligibility Date, 


updates TSP employee Rate G to "100" if retirement plan = K, L, M, N and outputs another RPTSP and also outputs payroll transaction with NOA 


"TSP".

   XFEHB
XFEHB1
FEHB Expiration.  Output from suspense routine $AM if Date FEHB Eligibility Expire is within 4 days of curr-date then output report XFEHB.  Once 

expiration date is reached, suspense changes it to spaces.

Enclosure 3

RIPS DISABLED  PER CPAC REQUEST
TABLE 9 
TABLE 8 
SETUP LOGIC/COMMENTS
EXTAP
EXTMAP
Temporary Appointee Letter.  Not output from suspense.  Output via user request (VSB) OR if agency = NV and Assignment NTE  (Date Limited 

Appt Expire) is within 35 days then output report EXTAP OR if Date Limited Appt Expire is not null and:  1) owning agency = AR and Date Limited 


Appt Expire within next 60 days; or 2) owning agency = NG and Date Limited Appt Expire within next 45 days; or 3) owning agency not equal to NG, 


AR and Date Limited Appt Exp within next 35 days then output report EXTAP OR If owning agency = AR and no projected NOAs 


(760,761,762,765,769,770,923) are pending and Date Temp Appt Expire is not null and is within 60 days of current date and Employee Type not 


equal 
K,L,M,N,P,Q then output report EXTAP OR if owning agency equal NG,NV and no projected NOAs (760,761,762,765,769,770,923) are


pending and 
Date Temp Appt Expire is not null and is within 45 days of current date then output report EXTAP  OR if owning agency not equal 


AR,NG,NV and no 
projected NOAs (760,761,762,765,769,770,923) are pending and Date Temp Appt Expire is not null and is within 35 days of 


current date then output 
report EXTAP.

EXTPR
EXTMPR
Notice of Expiration of Temporary Promotion.  Can be user requested (VSB) OR output from Legacy  suspense routine $BF if there are no projected 

NOAs (5##,702,703,713,721,760,761,762,765,769,770, 923) pending and Date Temp Promotion Expire is within 60 days of current date and 


day-of-week = Friday OR Date Temp Promotion Expire is equal to or less than current date, then output reports TMPRO and EXTPR.

FEGLI
XFEGLI
FEGLI Eligibility Expiration.  Output from  suspense routine $AA if date FEGLI Eligibility  Expire is equal to or less than current date, then output 

FEGLI report and make Date FEGLI Expire as null  OR date FEGLI Eligibility Expire minus 4 days is equal to or less than current date then output 


report FEGLI one time.

HNDCP
HNDCAP
Notice of Completion of Handicapped (Sched A) Requirements.   Output from suspense routine $AF if Agency not equal NV and Date 




Recommended 
Conv Due minus 60 days is less than current date and Orig Appt Auth Code 1 = "WUM" then output report HNDCP one time .
JNB02
JNB0-2
Initial Supervisory Training Backlog Notice.  Suspense routines $CC, $CD If Owning Agency = AR and Date Spvr/Mgr Prob Ends is not null and is 

within 9 months of current date then output JNB02 once during this period OR if v_supv_status = "1" and v_asgn_start_date  is not null and 


v_asgn_start_date plus 180 days is less than curr-date then Concatenate the values of v_supv_course_completed and v_type_emp_supervised to 


temp-variable and match against Table 134 to obtain value definition to be printed on output report JNB02 (output report one time).

M52EX
XM52EX
Expiration of Recruitment/Relocation Service Agreement.  Output from suspense routine $AA.   If Date Recruitment/Relocation Agreement Expire less 

than current date.  Change Date Recruitment/Reloc Agrmnt Exp, Recruitment Bonus, Relocation/Bonus to null, output report M52EX.

PTFUP
XPTFUP
Change in Part Time Work Hours.  Not output from suspense. Output as a result of biweekly reverse payroll interface for part time employees if 

employee works different hours than they are scheduled to work for  3 pay periods in a row and tells them to change the work schedule or work 


hours.

REATP
XREATP
Expiration of Temporary Reassignment.  Output from suspense routine $BG if DT-TEMP-REASMT-EXP is equal to or less than current date or 




within 
30 days of current date (also day-of-week = Friday) then output report REATP each Friday while this condition exists.  NO PAGE EJECT 




REPORT

RECCV               XRECCV
Expiration of Recommendation for Conversion.  Output from suspense routine $AF.   If EOM and v_date_rec_conv_due within 120 days of 


curr-date 
then output report each month until update to v_date_rec_conv_due occurs OR  If v_date_rec_conv_due within 7 days  of curr-date then 


output report 
RECCV one time during this period OR If v_date_rec_conv_due is equal to or less than curr-date and day-of-week = Friday then output 


RECCV each 
Friday until update to v-date_rec_conv_due has occurred.

RETNT
XRETNT
Reverse Interface Separation Package Update.  Not output from suspense.  Output from biweekly reverse payroll interface for TICs 3MC, 3MD, 




3ME, 
and 3RT and updates Separation Package Register Number, Separation Payroll Office Number, Date Retirement Package Civilian Pay to 




OPM.

REV02
REV-02
Completion of Probationary/Trial Period.  Suspense routines $AX & $CC.  Output via user request (VSB) OR if agency = AR and Date Spvr Mgr Prob

Ends is not null and is within 120 days of current date output report once OR if End of Month and Date Prob Trial Period Ends is within 120 days of 


current date then output report REV02 for both Army CA/CL this report one time during the 120 period and once at the End of Month.

RP614
TR-004
FEHB (Health Insurance) Follow-Up Notice.   Output via user request (VSB) OR if Date FEHB Eligibility Expires is within 10 days of curr-date then 

output report once.


RP700
RS-001
Retired Reservist.  Suspense routine $CO.  If agency = "AR" and employee over 60 yrs old and v_reserve_category = "L" and day-of-week = Friday 

then output report RP700 once during this period OR can be user requested.

TMPRO
XTMPRO
Expiration of Temporary Promotion.  Suspense routine $BF.  If there are no projected NOAs (5##,702,703,713,721,760,761,762,765,769,770, 923) 

pending and DT-TEMP-PROM-EXPIR is within 60 days of current date and day-of-week = Friday (or) DT-TEMP-PROM-EXPIR is equal to or less 


than current date then output report TMPRO.  THIS IS A NO PAGE EJECT REPORT.
Enclosure 4


RIPS GIVEN TO CFD I & II

TABLE 9 
TABLE 8 
SETUP LOGIC/COMMENTS
ADV01
XADV01
Change in Adverse Information.  Not output from suspense.  Output when an action was input to cancel a NOA 713 and adverse information was 


changed but  the system was unable to determine which adverse information occurrence to delete, and advises the user to correct that area 


manually.

AG003
Discrepancy regarding data compatibility exists between Dt Conv Car Due versus Tenure Group and appointment type.

APEX2
XAPEX2
Expiration of Temporary/Limited Appointment.  Not output from suspense.  Output if Date Limited Appt Expire is not null and Owning Agency not 




Equal 
NG and projected NOA equal 3##,5##,702,703, 713,721,790 and projected NOA Effective Date is greater than Date Limited Appt Expire then 




output 
report APEX2 OR if Date Temp Appt Expire is not null and Owning Agency not equal NG and projected NOA equal 3##,5##,702,703, 




713,721,790 and 
projected NOA Effective Date is greater than Date Temp Appt Expire then output report APEX2.


CHGWS
XCHGWS
Change in Work Schedule.  Not output from suspense.  Output from the input of a 002 Correction, 2##, 5##, or 781 action if the Work Schedule on a 

current intermittent employee is changed to other than intermittent.

CRLWP
XCRLWP
Conversion to Career-LWOP. Suspense routine $AG. If Duty Status = 21 and Furlough NTE Start Date is not null and Date Conversion Career Due 









Is 
within  Furlough NTE Start Date thru  Furlough NTE Start Date plus 30 days then output CRLWP.

FEHBT
FEHB-T
Last Notice Named Temporary Employee May Now Be Eligible for Health Benefits. If Date Temporary Eligibility FEHB is within 31 days of current 




date 
OR if Date Temporary Eligibility FEHB is 10 days past current date (10 days expired) then output report one time OR can be user requested 




(VSB).
 

FERSS
FERSSS
Expiration of FERS Transfer Decision Period. Output via user request (VSB) OR output from suspense routine $FE if Owning Agency not equal 

11,26,AR,DD,NV and Retirement Plan = 1,C,E,R,T and Assignment Start Date plus 6 months is within 30 days of current date then output report 


once.

INTM1
XINTM1
Payroll Reverse Payroll Interface-Intermittents.  Not output from suspense.  Output from biweekly reverse payroll interface for TICs 1MB and 1MC 




for 
intermittent employees to update Hours Intermittent Work SCD and/or Days Intermittent Worked.

INTPR
XINTPR
Within Grade Increase (WGI) Days Worked Change.  Not output from suspense.  Output when an action is input on an intermittent employee that 

causes the Days Intermittent Worked to change to zeros and asks user to verify the WGI due date etcetera or correct the intermittent data if needed.

LQARJ
XLQARJ
LQA Payment Transaction Reject.  Not output from suspense.  Output as a result of TIC1RD (RDR-LQA Amount Purchase), 1RP(RDP-LQA Amount

Rent Paid), and  1RQ(RDQ-LQA Amount Utilities Paid)  and notifies the user what foreign entitlements were paid by payroll.

LWOP1
XLWOP1
Employee with One Year of Non-Pay Time.  Suspense routine $BL. If end-of-month process and Date LWOP Determination Due is not null and is 

equal to or less than current date then (1)  Change Date LWOP Detrm Due to Date LWOP Determ Due plus 6 months   ( 2)  Output report LWOP1 


OR If Date LWOP Detrm Due is not null and is equal to or less than curr-date (expired) then 1)  Change Date LWOP Detrm Due to Date LWOP 


Detrm Due plus 6 months   (2)  Output report LWOP1   (3) then exit procedure.

NPMJY
XNPMJY
Non-Pay Days SCD Total.  Generated from suspense routine $NC for employees who have 160 or more days of non-pay SCD time on 31 December 

of any year and to be used for readjustment of the SCD if amount ends up being more than 180 for the year.  Advises user to combine total with 


amount shown on the XNPMJR report if pay period crosses calendar year for SCD adjustment if needed.  31 Dec end of day will then space out the 


amount in the employee record once the report is written out.    

OBPSN
XOBPSN
Expiration of Position Obligation. Suspense routine $CG. If Expiration Date is not null and has expired and Emp SSN is not null and does not equal 

Social Security  then output report every Friday if conditions are met for both encumbered and unencumbered obligated positions--you will not 


see a name on unencumbered positions!

PPA01
XPPA01
Priority Special Placement Area Review. Not output from suspense-generated from the input of Legacy PTI 475 - addition of additional retained




 grade 
information OR from input of 5##, 781, 782, 866 position movement type action.

PPA02
XPPA02
Priority Special Placement Area Update.  Not output from suspense.  Output when a user input in an additional retained grade (another occurrence) 

data.

PPAB6
XPPAB6
Priority Special Placement Update Required.  Suspense routine $AA.  If Owning Agency not equal "NG" and Retained Grade is not null and Date 

Retained Grade Expires (indicates it is derived and not stored) is not null and is greater than current date and Spcl Plcmt Consid Reason not equal



 "B6" 
and day-of-week and day-of-week = Friday then output report PPAB6.

PSNCH
XPSNCH
Expiration of Temporary Position Change.  Suspense routine $AA.  If owning agency = NV,AR and (NOA = 0741 and v_assignment_nte is not null




and 
within 30 days of current date) and day-of-week = Friday then output this report once.

PSNEX
XPSNEX
Expiration of Position NTE Date.  Output from suspense routines $BY and $AB. If Posn NTE Date is not null and (is within 30 days of current date or 

expired) and position is ENCUMBERED and day-of-week = Friday then output report once during this period.

PYREJ
PAYNEW
Employee/Payroll Data Recon.  Not output from suspense.  Output when transaction update RJD is received from payroll (can be on a daily basis), 

however, report does not automatically print, you must go in and run the Procedures manually to get them all each day

RESCA
XRESCA
Reserve Category.  Suspense routine $AA.  If EOM and Reserve Category = 5 and employee over 26 years of age then change v_reserve_category 

to "Y", output report RESCA and output payroll interface (500 character record) with NOA S1B one time only.

RETAI
RETAIN
Incomplete Retained Grade Area.  Not output from suspense.  Output when a 1## action or a CAO action is input on an employee who is already on 

retained grade or entitled to have it even though it is a new hire and the retained grade area is incomplete (I.e., some of the elements are spaces) or 


null) and advises the HRO to correct the retained grade area.

RETAN
RETANT
Re-Employed Annuitant(s) Retirement Annuity.  Output from C26 (CAO) routine and suspense routine $AA if agency = AF,NG,AR,NV and 

v_retirement_annuity_sum = zeroes and day-of-week = Friday.  Is output every Friday until update to the record causes the conditions to change.

RETEX
XRETEX
Mandatory Retirement Date Expired.  Suspense routine $BO.  If Mandatory Retirement Date is equal to or less than current date then output report 

one time.

RGEXP
XRGEXP
Expiration of Retained Grade.  Output from suspense routine $AA.  If Retained Grade Date Expire is within 30 days and day-of-week = Friday, then 

output the report RGEXP each Friday until update to the record causes the conditions to change. NO PAGE EJECT REPORT

RP751
PRJRET
Projected Retirement - Advance Employee Notice.  Not output from suspense.  Output as a result of 3RT routine (updates to retirement DINs R0X 

(Date Retirement Application Received CCPO), R0Y(Date Retirement Pkg CCPO to Civilian Pay) ) or updates to Legacy DIN R0W (projected 


retirement date). Updates to these elements can be user input . Report can also be user requested.  Should update fields before Retirement Action 


occurs

RRBON
XRRBON
Recruitment/Relocation Bonus.Output from the input of an NOA 815 or 816 and asks the user to verify the expiration date of the recruitment or 

relocation bonus.

RTAI2
RETAI2
TIC C26/226 Processed with Retained Grade Data.  Output once when a CAO processes and the losing HRO record comes in with retained grade 

data and asks gaining HRO to verify the info.

RTAL2
XRTAL2
Annual Review of Retention Allowance.  Suspense routine $AA.  If Retention Allowance Review Date within 1 month of curr-date and day-of-week = 

Friday then output report RTAL2 each Friday until update to change condition occurs.
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RTEXP                      XRTEXP
Return Rights Expiration.  Suspense routine $BX.  If end-of-month processing and Date Return Rights Expires is not null and is within 4 months of 

curr-date OR if v_dt_return_rights_expires is not null and has expired and day-of-week = Friday then output report RTEXP every Friday while


 expired.

RTNAL
XRTNAL
Verification of Retention Allowance.  Output by position movement routines that require the user to add, change, or terminate the NOA 810




-Retention 
Allowance percent and that they must input one as needed OR generated from pay adjustment routines for all employees eligible with 




retention 
allowance(including Demo Project employees) that change or terminate the percent of this allowance OR output for NOA 998 for USUHS 




for employees 
with retention allowance.  Applies to (Record Type) CA only for all agencies except NAF.

RTRT3
XRTRT3
Employee Return Rights Cancelled.  Not output from suspense.  Output when an employee's return rights are cancelled and notifies the HRO that 

employee must be advised IAW 5 CFR, Part 8, Chapter 301.

SCDIN
XSCDIN
Service Computation Date-Intermittent Employee.  Suspense routine $AE and $BE.  If no Proj NOAs (760,761,762,765,769,770,923) pending and 

v_psn_work_schedule = I,J and and v_interm_days_work_scd is not null and DT-TEMP-APPT-EXPIR is not null and is less than curr-date plus 15 


days then output report SCDIN ( it can be output with each end-of-day process.)

SUPDF
XSUPDF
Supervisory Differential.  Not output from suspense.  Output when a Within Grade Increase processes on an employee who is drawing supervisory 

differential pay and advises the HRO that a WGI has processed and to review the WGI action and that an NOA 810 may be needed to change or 


terminate the supervisory differential pay.

SUSP3
XSUSP3
Suspension Indefinite.  Output from suspense routine $CM if end-of-month processing and Date Susp Over  30 Days = 888888 and 

v_suspension_nte_start_dt not null and is within curr-date thru curr-date + 389 days then Output report SUSP3 each month during this period.

SVCAG
SVCAGR
Non-Fulfillment of Recruitment/Relocation Bonus Service Agreement.  Output on 3## when employee has recruitment or relocation bonus and 

separations before the agreement end date has been reached.

TEMP1
XTEMP1
Temporary Promotion/Reassignment/Perm DINs.  Not output from suspense.  Output when a 1##, 5##, or 7## position movement type action is





 input 
and advises the user that employee is currently on a temporary promotion or a temporary reassignment and to verify the accuracy of the pay 





plan,  
grade, and competitive level of the permanent position assignment and correct if needed.

TMPRO
XTMPRO
Expiration of Temporary Promotion.  Suspense routine $BF.  If there are no projected NOAs (5##,702,703,713,721,760,761,762,765,769,770, 923) 

pending and DT-TEMP-PROM-EXPIR is within 60 days of current date and day-of-week = Friday (or) DT-TEMP-PROM-EXPIR is equal to or less 


than current date then output report TMPRO daily.  NO PAGE EJECT REPORT

VRAIN
XVRAIN
Output from biweekly reverse payroll interface transaction update 1MC and notifies user that VRA intermittent is due conversion to career conditional 

status.

WGI04
XWGI04
Within Grade Increase - PTI INT Update Required.  Output when the WGI due date for an intermittent employee becomes due or is overdue and 

advises user to verify intermittent time worked and to process the WGI manually and continues to be output each Friday until update to the record 


changes the condition (I.e., the WGI due date).

WGIAP
XWGIAP
WGI Withheld - Verify Validity of Action.  Output if WGI Status = 1 and day of processing is Friday and the rating of record is equal to 3,4,5 and 

agency is DISA, DODDS, National Imagery, DODIG, Army, AF, or NGB then output report each Friday OR if WGI Status = 1 and day of 


processing is Friday, and rating of record is equal to 1,2,3,4,5 and agency is Executive Office of the President then output report each Friday.

WGIDL
XWGIDL
Within Grade Increase (WGI)  Delayed Pending Approval. If WGI Status = 3 and Date WGI Due has expired and day of processing is Friday and 

agencies are Navy, Army or DODIG then output report once.

WGIDN
XWGIDN
Within Grade Increase (WGI) Denial Notice.  If WGI Status = 1 (denied) and Date WGI Due has expired and processing is End-of-Month then output 

report once each month.
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